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In Fiscal Year 2002, a total of 12, 204 offenders were released from the South Carolina
Department of Corrections, with 2003 releases occurring at least at that same rate. The
transition back into the community for offenders is often a difficult one even in the best
of times. During this time of state and national economic downturn, reintegration into the
community is even more arduous, particularly with regard to obtaining employment.
With current budgetary restraints at the South Carolina Department of Corrections, we
have had to make difficult decisions regarding personnel and programs. Recently, the
Department was forced to climinate some educational services, including some
vocational programs. This directly impacts the reentry preparation of many offenders.

The Offender Employment Preparation Program Act passed in 2001 remains an unfunded
program. At the South Carolina Department of Corrections, we continue in our belief
that we should partner with other agencies, faith-based groups and other community
groups, to provide employment services. Through the multiple efforts and sharing of
information by SCDC staff as well as staff from other agencies and organizations, we are
constantly exploring community resources to assist offenders with employment
preparation and job placement.

The Offender Employment Preparation Annual Report of 2001-2002 offered information
about the beginning cooperative efforts of many groups and organizations toward reentry
employment issues. I am pleased to say that these efforts continue as outlined in this
report. There appears to be a growing public awareness of the need for good reentry
efforts, which lead to the salvaging of shattered lives, greater public safety and reductions
in recidivism. We look forward to a time of economic recovery and the availability of
full funding for the Offender Employment Preparation Program. Until then, we will

continue to work within our current resources and leverage community resources to offer
employment related services to the greatest extent possible.

Sincerely, @ ?/A;;%/
/70/4//

Jon Ozmint

P.O. Box 21787 - 4444 Broad River Road - Columbia, SC 29221-1787 - Telephone (803) 896-8555
http://www.state.sc.us/scdc E-mail: corrections.info@doc.state.sc.us



The Offender Employment Preparation Program

(A96, R100, S315)

AN ACT TO AMEND TITLE 24, CHAPTER 13, CODE OF LAWS OF
SOUTH CAROLINA, 1976, RELATING TO PRISONERS CONFINED
WITHIN THE DEPARTMENT OF CORRECTIONS, BY ADDING
ARTICLE 20 SO AS TO ESTABLISH THE OFFENDER EMPLOYMENT
PREPARATION PROGRAM WHICH REQUIRES THE SOUTH
CAROLINA DEPARTMENT OF CORRECTIONS TO COORDINATE
ITS EFFORTS WITH THE EMPLOYMENT SECURITY COMMISSION,
DEPARTMENT OF PROBATION, PAROLE AND PARDON SERVICES,
THE DEPARTMENT OF VOCATIONAL REHABILITATION, THE
ALSTON WILKES SOCIETY, AND OTHER PRIVATE SECTOR
ENTITIES THROUGHA MEMORANDUM OF UNDERSTANDING TO
ASSIST INCARCERATED INDIVIDUALS IN PREPARAING FOR
MEANINGFUL EMPLOYMENT UPON THEIR RELEASE FROM
CONFINEMENT; AND TO AMEND TITLE 43, CHAPTER 31,
RELATING TO THE STATE'S PROVISIONS OF VOCATIONAL
REHABILITATION, BU ADDING SECTION 43-31-160 SO AS TO
PROVIDE THAT THE DEPARTMENT OF VOCATIONAL
REHABILITATION HAS THE ADDITIONAL RESPONSIBILITY OF
PROVIDING SERVICES TO INDIVIDUALS WHO HAVE COMMITTED
CRIMINAL OFFENSES AND ARE OR HAVE BEEN INCARCERATED
IN THE DEPARTMENT OF CORRECTIONS WHEN THESE
INDIVIDUALS SUFFER FROM PHYSICAL OR MENTAL
DISABILITIES THAT MAY CONSTITUTE A SUBSTANTIAL
HANDICAP TO EMPLOYMENT.



The South Carolina Department of Corrections is continuing in its efforts to develop
quality reentry programs by collaborating with other agencies and community
organizations. We are currently working closely with the Vocational Rehabilitation
Department, the Department of Probation, Parole and Pardon Services and the
Employment Security Commission (primarily through local One-Stop Centers.)

We continue contacting and developing community organizations, particularly faith-
based organizations. An agency policy has also been drafted for reentry programs.

Faith-Based Organizations

A Memorandum of Understanding has been established with Prison Fellowship
Ministries. PEM offers many different types of assistance, including job training and
placement, to offenders as they are released. Currently they are beginning an effort in the
upstate of South Carolina to develop housing for ex-offenders. They hope to spread this
effort statewide. Having a home and a job are certainly high priority needs for many ex-
offenders and meeting one of these needs generally impacts significantly on the other.
We are also working with Brookland Baptist Church in Columbia, a congregation that is
developing a program for ex-offenders that includes employment and housing services.
Brookland Baptist Church plans to extend this ministry to ex-offenders in all areas of the
state. We continue in a close working relationship with the Alston Wilkes Society. Some
years ago SCDC had a contractual relationship with the Alston Wilkes Society and
provided some funding for offender assistance. Although that contractual relationship and
funding has ended, the Alston Wilkes Society continues to provide services to offenders
after release from SCDC to the extent possible within their budget. Alston Wilkes
services have included assistance with employment, food, clothing, housing, and
obtaining a state picture identification card, In addition, SCDC is fortunate to have a large
number of volunteers, many of whom are associated with faith-based organizations. We
plan to continue recruiting volunteers, especially for reentry programs, and hope to
include many from church and other faith-based organizations.

Serious and Violent Offender Initiative

SCDC’s work plan for the Serious and Violent Offender Reentry Initiative has been
approved by the United States Department of J ustice and funds from that grant have been
received. An additional $35, 000 was received as a supplement to the grant and will be
used for evaluations of sex-offenders in the grant program and to provide transportation
for them to aftercare counseling appointments. Ensuring that these offenders get to
needed treatment and monitoring them in the community is vitally important in
decreasing their reoffending.

Transition Coordinators have been hired at Lee, Leath, MacDougall and Tyger River
Correctional Institutions, and a selection has been made for the position at Wateree
Correctional Institution. Recruitment continues for Transitional Coordinators at the other
two grant sites, Kershaw and Ridgeland Correctional Institutions. These grant-funded
positions serve to provide reentry services in the institutions to inmates soon to be
released and to connect with resources in the community that could provide post-release
services to offenders. The Transition Coordinators will begin working closely with staff



at local One-Stop Centers. This includes spending a day a week actually working with
ex-offenders in the centers. Inmates in the target population at the desi gnated sites have
been identified and are being enrolled in the program.

A centerpiece of the grant curriculum is the Impact of Crime training. This training is
designed to increase the offender’s awareness of the impact his/her crime had on the
victim. This may include the direct victim of the crime, but also others that are hurt such
as family (including the perpetrator’s family) and the community. Plans are being made
for all the Transition Coordinators to receive training in the Impact of Crime program and
then bring this program to the inmates in the reentry initiative.

SCDC’s Division of Resource Information Management has been developing data entry
and collections systems for the grant initiative. They are involved in the development of
improved methods of communication between SCDC and other agencies to offer better
follow up information of offenders’ participation in programs and level of success after
release.

South Carolina has been chosen for the “short list” of states to be considered for
participation in a national evaluation of the Serious and Violent Offender Reentry
Initiative. Dr. Patricia Lattimore, representing the Research Triangle Institute, visited in
November 2003 to assess SCDC’s reentry program for the national evaluation. We will
likely be notified in January 2004 as to whether or not we have been accepted to
participate.

North Columbia Reentry Initiative Partnership

The South Carolina Department of Corrections continues its involvement with the North
Columbia Reentry Partnership as referenced in the 2002-2003 Annual Report. In the past
year, the South Carolina Vocational Rehabilitation Department has become a primary
partner in this initiative. Quarterly orientation meetings continue to be held at Kirkland
Correctional Institution and all SCDC inmates scheduled to be released within ninety
days to the 29203 zip code area are transported to these meetings. Employment issues
remain among those most frequently listed by these inmates as an important need for
reentry.

Delancey Street Foundation

The Delancey Street Foundation, a non-profit organization that provides housing, job
training and other transitional services to ex-offenders, continues to work with SCDC,
other state agencies, solicitors, judges and community organizations in developing a
Delancey Street replication facility in the state of South Carolina. Two max-out offenders
have been placed in Delancey Street facilities in North Carolina and New York. Delancey
Street is working on interstate compact issues to have offenders under supervision moved
to facilities in North Carolina and New York. The SC Department of Probation, Parole
and Pardon Services has involved in this effort. The plan is that South Carolina offenders
sent to those out of state facilities for training in the Delancey Street system would return



to South Carolina to be the resident leadership for a facility in South Carolina. Delancey
Street Foundation representatives are also exploring property for a facility as well as
working toward the leveraging of community support.

Corrections Learning Network

Through federal grant funding, SCDC was able to install satellite equipment at numerous
locations in order to access the Corrections Learning Network in an effort to bring
training and educational opportunities to inmates and staff at the South Carolina
Department of Corrections. Many of the programs offered focus on employment issues.
As of November 2003, fifteen sites had implemented the program and three hundred
inmates had been involved in the program. Plans are to add at least five more sites in the
near future. This is excellent programming at little or no cost to the agency.

SPICE Program

The Self-Paced In-Class Educational Program is a collaborative effort between SCDC,
the SC Department of Probation, Parole and Pardon Services and Greenville Technical
College to provide vocational training in the areas of forklifting, welding, and carpentry,
as well as life skills and spiritual education. This program is available to inmates at Tyger
River Correctional Institution who are classified as non-violent and are within six months
to one year of release.

Plans for 2004

SCDC plans to continue with current efforts and expand programs as available funding
and leveraging of community resources allows. Immediate plans are to add the remaining
two grant funded Transitional Coordinator positions at Kershaw and Ridgeland
Correctional Institutions. The SCDC Division of Victim Services will be more fully
integrated in the Reentry Program and will provide Impact of Crime training to the
Transition Coordinators. ‘I'he Impact of Crime curriculum will then become the
centerpiece of reentry programming. Also, the development of relationships with
community and faith-based organizations will continue, as these are often sources of
significant support and assistance to offenders.

During 2004, the collaborative efforts to establish employment training and placement
will continue. It is a collectively held belief that gainful employment leads to a decrease
in reoofending. This, in turn, leads not only to substantial savings in the cost of
incarcerating people in South Carolina, but also to ex-offenders who now become
contributing, tax-paying citizens. Plans are to begin a comprehensive evaluation of
current reentry efforts to establish “what works” programmatically to assist offenders in
reentering the community and leading productive, crime-free lives. All parties involved
are proud of the accomplishments made with our limited resources. As mentioned in last
year’s report, one can only imagine what could be done if the Offender Employment
Preparation Program were fully funded by the South Carolina Legislature.
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SCDC POLICY/PROCEDURE

NUMBER: PS-10.14

TITLE: INMATE REENTRY PROGRAM

ISSUE DATE: DRAFT

RESPONSIBLE AUTHORITY: Division Director of Programs and Services

OPERATIONS MANUAL: PROGRAMS

SUPERSEDES: None

RELEVANT SCDC FORMS/SUPPLIES:

ACA/CAC STANDARDS:

STATE/FEDERAL STATUTES:

PURPOSE: To establish guidelines for the South Carolina Department of Corrections reentry initiative.
POLICY STATEMENT: The South Carolina Department of Corrections will provide programming,
support, and services to prepare inmates who are selected for the reentry initiative program for release
from confinement and transition into the community. The goals of the initiative are to prepare the

offender for employment; prevent re-offending; assist the offender to avoid crime; engage in pro-social
community activities; and meet family responsibilities.

SPECIFIC PROCEDURES:

1. RESPONSIBILITIES:

1.1 The Division Director of Programs and Services will ensure that a Coordinator of Reentry Programs
is selected.

1.2 The Coordinator of Reentry Pfograms will:

1.2.1 Ensure that Transition Coordinators are selected and employed at each reentry
program site. '

1.2.2 Supervise Transition Coordinators.

1.2.3 Act as the Agency's contact to all other state and community agencies participating in
the program.
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1.2.4 Ensure progress reports and other information is prepared and submitted as requested
by the grant funding agency.

1.2.5 Ensure that the Reentry Program Advisory Task Force made of up individuals from
the Department, other government agencies, and the private sector meets regularly to
coordinate efforts and share information.

1.3 Transition Coordinators will:

1.3.1 Interview newly assigned inmates to confirm employment history, social history,
family background, criminal history, vocational and educational needs, substance abuse and
mental health history, and other related information.

1.3.2 Assess individual inmate needs, develop program recommendations, enroll the inmate
in the reentry program, and assist the inmate to develop a comprehensive reentry plan. The
reentry plan will be specific with measurable goals and objectives and a time schedule for
achieving these goals.

1.3.3 Maintain case records on each inmate to include: Initial intake form, individual

reentry plan, evaluation and progress reports, signed release of information form, referrals
to other agencies, and other appropriate documentation.

1.3.4 Conduct individual and group counseling and education sessions on: use of available
social, employment, psychological, educational, and vocational services available in the
community; financial and budget management; employer's expectations; anger/feelings
management; goal setting and decision making; communication skills; parenting skills; and
leisure time activities, etc.

1.3.5 Organize and chair meetings and maintain ongoing contact with representatives from
government agencies and community organizations that provide reentry/transitional services
in the geographic area.

1.3.6 Compile and submit documentation required by the Coordinator of Reentry
Programs.

1.3.7 Publish a monthly calendar of classes and other activities for the Reentry Program.

1.4 The Division of Resource Information Management will identify eligible inmates and produce a list
of eligible inmates on a quarterly basis.

1.5 The Division of Classification and Inmate Records will ensure inmates selected for the program are
appropriately assigned.

2. SELECTION FOR THE PROGRAM:

2.1 Inmates should have at least one year to serve at the time of selection for the program. Referrals
from R&E can be made directly to the program if the inmates have 12 to 18 months to serve. The
program is designed to serve inmates from 17 to 35 (excluding offenders sentenced under the Youthful
Offender Act) with a prior criminal history and a requirement for community supervision in the State of
South Carolina following a period of at least one year of incarceration. (Note: Sex Offenders will be
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considered for the program at any age and with any prior criminal history provided they are otherwise
eligible for the program.) Offenders incarcerated as a result of technical violations and considered to be
high risk to return to incarceration will be included in this target population.

2.2 The Division of Resource Information Management will identify eligible inmates and produce a
list of eligible inmates on a quarterly basis. This list will be forwarded to the Coordinator of Reentry
Programs, and to the Transition Coordinator and Classification Caseworker at each grant site.

2.3 If space is limited, inmates closer to release will be placed in the program first, with others being
moved into the program, as places become vacant. A waiting list will be maintained by the Transition
Coordinator at each site.

2.4 A reentry eligible (yes/no) designation will also be included on a screen currently utilized by the
Division of Classification and Inmate Records in order to alert classification staff that the inmate is
involved in the reentry program and should not be moved without the approval of the Division Director
of Classification and Inmate Records and the Coordinator of Reentry Programs.

2.5 To the extent possible, inmates should stay in the assigned reentry facility throughout the program.
However, because of custody or security level changes, transfers may need to be made. When an inmate
is placed in close custody, or experiences a reduction in security or custody level, every reasonable
effort will be made to continue that inmate in the reentry program. If possible, he/she will be placed in
the reentry program that is available at his/her current location. If a transfer is necessary, every effort
will be made to make the transfer to another facility at which a reentry grant program is available. (If
someone must be moved from a Level II to a Level III facility, Lee Correctional Institution should be
used because it is the only Level III reentry site.)

3. PROGRAM CAPACITY:

3.1 The ideal capacity for each program site will be approximately 40 inmates; however, capacity may
fluctuate due to issues such as the numbers of eligible inmates, their time to release, and the extent of
each inmate's reentry needs.

3.2 No inmates should be moved on a large-scale basis for the purposes of participating in this program.
Inmates will be selected for the program from populations currently residing in the reentry grant sites.

On a case by case basis, where numbers of eligible inmates are low or there is a specific need (hardship
cases, post release resource issues, etc.), the Coordinator of Reentry Programs and the Division Director
of Classification and Inmate Records will assess the need and coordinate movement, if indicated.

3.3 Inmates may not necessarily be placed in a facility near the location to which they plan to be
released. However, eligible inmates may be moved if his/her reentry needs can be better met at a reentry
site in closer proximity to his/her home community. A request for such a move should be made by the
Transition Coordinator and will be sent to the Coordinator of Reentry Programs and the Division
Director of Classification and Inmate Records.

4. LABOR CREW/WORK RELEASE:

4.1 Since employment is a crucial factor in reentry success, inmates in the program may continue to be
eligible for work release programs. The nearest Transition Coordinator will maintain contact with the
inmate once he/she enters a work release program and will continue to work on reentry issues with the
individual.
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4.2 Inmates participating in the reentry initiative who are subsequently approved for the Labor
Crew/Work Release program will be required to complete a minimal Labor Crew assignment
(preferably 60 days) prior to Work Release assignment. Inmates who are participating in the reentry

initiative may waive participation in the Labor Crew/Work Release program.

4.3 Inmates in the reentry program will not be moved to a thirty-day pre-release program.

5. TRANSITION COORDINATORS/CLASSIFICATION CASEWORKERS:

5.1 Transition Coordinators and Classification Caseworkers will work closely together and maintain
open communication. There will often be a need for them to discuss needs of inmates in the program on
a case-by-case basis. Issues such as hardship transfers and other placement issues will be discussed and

coordinated between these staff.

5.2 Transition Coordinators will participate in Classification Boards to provide input for inmates
involved in the reentry program.

6. INMATES' RESPONSIBILITIES: Inmates selected for the reentry program will be required to:

abide by all SCDC policies and procedures;

attend assigned classes and participate in group and individual meetings;

participate in the development of an individual reentry plan;

meet with representatives from outside agencies and community groups as assigned;
« attend scheduled after care appointments; and
o follow the release plan.

7. REENTRY PLANS:

Fach inmate's reentry plan will be documented in the Offender Management System and in files
maintained by the Transition Coordinator. This plan will include information on work plans, housing

plans, finances, family, etc., as well as information on the inmate's scheduled individual and group
counseling and other activities as required.

8. COORDINATION WITH OTHER STATE AGENCIES AND COMMUNITY GROUPS:

A Reentry Program Advisory Task Force made of up individuals from the Department, other

government agencies, and the private sector will meet regularly to coordinate efforts and share
information.

Jon E. Ozmint, Director

ORIGINAL SIGNED COPY MAINTAINED IN THE DIVISION OF POLICY DEVELOPMENT.
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STATE OF SOUTH CAROLINA )

) MEMORANDUM OF UNDERSTANDING
COUNTY OF RICHLAND )

THE AGREEMENT is entered in to this 1st day of February, 2003, by and between the South Carolina Department
of Corrections (hereinafter called «gCDC”) and its authorized agent, Director and Prison Fellowship Ministries
(hereinafter referred to as “PFM”) by its duly authorized agent.

WITNESSETH

WHEREAS, in enacting the Offender Employment Preparation Program, the General Assembly has recognized that
incarcerated individuals need assistance in reentering their home communities and required the SCDC to coordinate
efforts with the Employment Security Agency, the Department of Probation, Parole and Pardon Services, the
Department of Vocational Rehabilitation as well as private Agencies such as the Alston Wilkes Society and

WHEREAS, by enacting & 24-13-2110 (Act No. 96) the General Assembly has required that the entities named
above adopt memoranda of understanding establishing the respective responsibilities of each agency and;

WHEREAS, in furtherance of this mandate, the SCDC desires to enter into an agreement with Prison Fellowship
Ministries to provide services to inmates just prior to release and after release; therefore this Memorandum is hereby
promulgated.

ARTICLE I

Duties of SCDC:

l. SCDC shall provide orientation at the Training Academy for PFM agents/employees who will regularly be
involved with SCDC inmates.

2. SCDC shall an SCDC ID card labeled "Temporary.”

3. SCDC shall provide training as required by SCDC and/or the Pastoral Care Services Branch Chief and
Volunteer Services Branch Chief.

4. SCDC shall provide Tort liability coverage for PEM volunteers who will regularly be involved with SCDC
inmates.

5. TB testing, and Hepatitis B vaccine, it required, May be provided by SCDC for PFM agents/employees
who will regularly be involved with SCDC inmates.

6. Monitoring of PFM services will be the responsibility of SCDC Chaplains at the facilities when they are

Performed and overall oversight is by the Volunteer Services Branch Chief.

ARTICLE 11

Duties of PFM:

1. PFM shall coordinate Bible studies, re-entry seminars, etc, and other activities with SCDC Chaplains and
local churches. '

2. PFM shall coordinate the Angel Tree project with SCDC Chaplains and local churches, at Christmas.

3. PFM shall, upon invitation and when available, attend quarterly meetings of SCDC Chaplains and
Volunteer Coordinators.

4, PFM shall coordinate volunteer training with the Volunteer Services Branch Chief.

5. PFM shall facilitate relationships, as appropriate, between SCDC and local churches.
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11.

12.

13.

14.

ARTICLE III

General Terms and Conditions:

Employees of PFM will only bring those items necessary for their duties (for example, pens, pencils
and notepads).

Employees of PFM, and their vehicles and belongings, will be subject to searches while on SCDC
property.

Employees of PFM will not photocopy any SCDC records or policies without prior approval.
Employees of PFM will adhere to all professional standards of confidentially-both written and verbal.

Appropriate dress shall be worn while on SCDC property by employees/volunteers of PFM.

Appropriate ID will be available by SCDC for PFM employees to gain access to SCDC institutions.

Each party will be responsible for scheduling.

At least 24-hour notice shall be given if possible by either party for cancellation of appointment.

Liability: Each party hereto shall be liable for its own acts and omissions and the acts and omissions of its
employees and agents, and nothing hereunder shall impute or transfer liability to SCDC or any other party.

Compliance With Rules and Regulations: PFM agrees that it and its staff must comply with all applicable
policies and procedures of SCDC and all applicable federal, state, and local laws, ordinances, regulations
and accreditation standards.

PFM Employees/Volunteers are not SCDC Employees: Prison Fellowship Ministries employees
or agents performing under the agreement are not to be deemed to be employees of SCDC nor as
agents of SCDC in any manner whatsoever. PFM staff will not hold himself/herself out nor claim
to be an officer or employee of SCDC or of the State of South Carolina by reason hereof and will
not make any claim, demand, or application to, or for any right on privilege applicable to an
officer or employee of SCDC or the State of South Carolina, including, but not limited to,
workers’ compensation coverage, unemployment insurance benefits, social security benefits, or
retirement membership or credit.

Amendments; This Agreement may be amended only by written agreement between the parties.
The parties acknowledge that amendments to this Agreement may be required from time to time to
comply with state, federal, or local law.

Termination: It is understood and agreed that this Agreement shall terminate:
a. Upon thirty (30) days written notice provided from one party to another.

Notices: All notices regarding the terms of this contract, including terminations, amendments and
disputes shall be sent by certified mail to SCDC as follows:

Jon E. Ozmint, Director

South Carolina Department of Corrections
4444 Broad River Road

P.O. Box 21787

Columbia, South Carolina 29221-1787
(803) 896-8508

to Prison Fellowship Ministries as follows:

Snow Mitchell, Regional Vice President
100 Edgewood Avenue, NE, Suite 813
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16.

17.

18.

19.

20.

Atlanta, Georgia 30303
Telephone: (404) 581-0016
Fax: (404) 581-0026

Force Majeure: Neither party shall be liable nor deemed to be in default for any delay or failure in
performance under this Agreement or otherwise for an interruption of service or employment
deemed resulting from civil or military authority, from acts of God, riots, war, or any similar or
dissimilar cause beyond reasonable control of either part.

Governing Law: This contract shall be governed by the laws of the State of South Carolina and
venue shall be located in the County of Richland, State of South Carolina.

Severability: If any provision of this agreement or any provision of any document incorporated by
reference shall be held invalid, such invalidity shall not affect the other provision of this contract
which can be given effect without the invalid provision, and to this end the provisions of this
agreement are to be declared to be severable.

All Writings Contained Herein: This agreement contain all the terms and conditions agreed upon
by the parties, no other understandings oral or otherwise, regarding the subject matter of this
agreement shall be deemed binding.

Non-Discrimination: No party hereto shall discriminate on the basis of race, color, sex, religion,
natjonal origin, ethnic group, age.

I, the undersigned, certify that this contract does not violate any federal or state antitrust law.

I also certify to comply with the Drug-Free Workplace Act, Section 44-107-10 et. seq. of the
South Carolina Code of Laws to provide a drug-free workplace.

Snow Mitchell, Regional Vice President Jon E. Ozmint, Director
PRISON FELLOWSHIP MINISTRIES ' SOUTH CAROLINA DEPARTMENT

OF CORRECTIONS

Signature Signature

Witness Witness
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SOUTH CAROLINA DEPARTMENT OF CORRECTIONS

Impact of Crime

PROGRAM

In 1998, the first Impact of Crime Program classes began at the South Carolina Department of
Corrections. Using a variety of media to convey its message, the Impact of Crime Program is
an education-based course that covers thirteen (13) crime specific modules (from property
crime to murder) in 48 hours of instructional time. In order to engage and ensure participation
of all inmate students, the classes are highly interactive, using seminar style lectures,
exercises, videos, discussions, and victim speakers in addition to the traditional reading

assignments and classroom instruction.

Purpose

The purpose of the Impact of Crime program is twofold. First, the program teaches offenders
to recognize and take responsibility for their criminal behavior, realizing the impact of crime
on victims, their families, and their communities. The structured classroom curriculum causes
the offender to put himself or herself in the place of the victim and bring about a greater
understanding of the paiu and suffering caused by their crime. Ultimately, the Impact of
Crime Program trains the offender to avoid criminal thinking by making positive decisions,

which reduces the potential for future victimization.

Participation
Inmates, who attend educational classes at any of the participating institutions, take the

classes on a strictly voluntary basis. Volunteer participants that take part in the Impact of
Crime classes must be sincerely motivated to learn about the effects of victimization. Inmates

that complete the course are greatly impacted by the program’s message.



Scope

Currently, 20 state correctional facilities offer the Impact of Crime Program. Classes are
offered in both male and female institutions and include violent and non-violent offenders.

Also, the course is available to the adult and youthful offender populations.

Victim Speakers -

Victims of crime, who tell their personal stories, bestow a powerful and lasting impresvsion on

the inmates in these special classes. Victim speakers bring to life the impact of crime by

expressing how criminal acts affect the victim personally as well as their families, their

marriage, their friends and their careers. Crime victim speakers are, undoubtedly, the most
critical part of the Impact of Crime Program. Interested individuals are encouraged to contact
the Division of Victim Services of the South Carolina Department of Corrections

at 1-800-835-0304.

Contact Us:

more information on the Impact of Crime Program or you would like to
share your story of victimization, please contact
{he Division of Victim Services:
(803) 896-1733 or toll free at 1-800-835-0304.

If you would like

You may also contact us by mail at:

South Carolina Department of Corrections
Division of Victim Services
P.O. Box 21787
Columbia, SC
29221-1787.



Comparative Statistics Relating to SCDC FY 2003 Releases
In the Context of Re-Entry Program Eligibility

Statistics were compiled on FY 2003 releases to facilitate the selection of control groups for the
follow-up of Re-Entry Program participants. Three tables were generated to reflect three
distinct groups targeted by the Re-Entry Program:

(1) Male inmates, non-YOA, Meeting all three conditions of having criminal history,
aged 17-35, and having served one year or more in SCDC prior to release

(2) Female inmates, non-YOA, Meeting all three conditions of having criminal history,
aged 17-35, and having served one year or more in SCDC prior to release

(3) Sex Offenders, non-YOA, having served one year in SCDC prior to release.

For sex offenders, the age and criminal history criteria are not applicable for enrollment in the
Re-entry program. Therefore, these releases were excluded from Table (1). Since genderis a
significant variable in most statistical analyses, it is necessary to separate them.

Pursuant to meeting discussions, profile comparisons were generated focusing on four groups of
male inmates (identified in Table (1)), released from Re-entry sites (male facilities at Kershaw,
Lee, MacDougall, Ridgeland, and Wateree). The four groups shared the same three conditions -
criminal history, aged 17-35 at release and having served one year or more at SCDC before
release, but were differentiated by their types of release. Only those placed on Probation and
Released to Community Supervision would have been eligible for Re-entry Program had it
already been in place.

(a) Placed on Probation (122 cases )

(b) Released to Community Supervision (23 cases )
(c) Paroled (147 cases), and

(d) Sentence Expired (189 cases).

(It was necessary to separate the "re-entry eligibles" into two groups by release type because they
represent two distinct groups in terms of crime and sentence, and time served. This distinction
may be relevant in control group selection.)

From the aforementioned profile comparisons, it was noted that inmates paroled differed from
those released via probation placement or community supervision release in certain key variables
such as :

. Average sentence: 4.2 years for community releases and probation versus 10
years for parolees.

. Percent with violent crimes in current commitment - 39% for community releases,
17% for probation placements, and 23% for parolees.

o Percent with convicted disciplinary in the last 12 months - 66% for probation,

91% for community supervision release, and 26% for parolees.



Accordingly, an additional set of profile comparisons were generated to focus on four groups,
all of whom would have met re-entry program eligibility, but were distinguished by their release
type and_facilities from which they were released (i.e. a re-entry site or not) The four groups
are:

Placed on Probation from re-entry sites
Released to Community Supervision from re-entry sites
Placed on Probation from non-re-entry sites which are level 2 or 3 facilities

Released to Community Supervision from non-re-entry sites which are level 2 or
3 facilities

In general, the profile statistics are quite consistent across the same type of release except the
behavior variable of "percent of inmates with convicted disciplinary in the last 12 months" - 91%
among community supervision releases from re-entry sites versus 74% among community
supervision releases from non-entry sites (note small number of observations, 23 and 34
respectively). Among those placed on probation, the statistics was 66% for re-entry sites versus
60% for non-entry sites). (These comparative statistics also support SCDC's previous analysis of
Truth in Sentencing inmates' behavior - these inmates tend to commit infractions more often.)
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South Carolina Department of Corrections

Profile Statistics by Release Type of Non-YOA Male Inmates, with Criminal History, Aged 17-35 at Release,

Having serve
Released from Kershaw, Lee,

d at least one year in SCDC, and

Macdougall, Ridgeland, and Wateree in FY 2003

Released to Sentence
Characteristics Placed on Probation Supi:\'/?sr?::ﬁ)r: der Paroled No 5:2::::; nin
TIS Community
Average Age at Release 26.9 27.0
21 & Under 21 17% 1
22-25 27 22% 8 35% 34 23% 43 23%
26-35 61%| 14 ] 61% 107} 73%]

. = mee EEeEEE e
Black 66% 20 87% 114 78% 129 68%
White 33% 3 13%) 22% 57 30%!|
Other 1% 0% 0% 3
Single 73% 17 74% 71%! 144
Married 23% 6 26% 37 25% 40 21%
Divorced 5 4%| 0%| 5 3% 5 3%
e ; - e - e — - e = T
Sk - i & el et 5 & 2 3 B &
Inmate Approved Security:

Level 1 12 10% 2 9% 50 34% 15 8%)|
Level 2 104 85% 19 83%) 88 60%, 163 86%
Level 3 6 5%)| 2 9%)| 9 6%)| 11 6%
Inmate Approved Custody Type:
Close 10 8%)| 2 9% 1 1% 15 8%
Medium 18 15% 8 35% 4 3% 25 13%!
Minimum In 78 64% 10 43%) 122 83%)| 125 . 66%
Minimum Out 8 7% 2 9% 15 10% 9 5%
Minimum Out Restricted 2% 0 0% 5 3%)| 6 3%)|
Security Detention 5%)| 1 4%)| 0 0% 9 5%
Inmate Resident Stability:
Stable In-State 91 75% 22 96% 119 63%
Stable Out-of-State 1 1%)| 0] 0%, 3 2%)
Unstable In-State 24 20% 0 0%)| 47 25%
Unstable Out-of-State 6 5%)| 1 4% 20 11%|

e e e e
With Current Violent Offense 21 17% 9 39% 24 13%!
With Prior CGriminal History 122 100% 23 100%! 147 100%)| 189 100%
With Prior Commitments over 90 days 57 47% 8 35%! 70 48%! 101 53%!
Admission Type: o

New 87 71% 17 74% 123 B4% 148 78%

Revocator 31 25% 2 9%)| 20 14%| 32 17%|

Other 4 3% 17% 4 3%)| 9 5%
With Convicted Disciplinaries in Last 12 Months 81 66% 21 9% 38 26% 112 59%
With Victim Witness Indicator 48 39% 3 13%) 41 28% 49 26%
Sex Registry 2 2% 1 4% 4 3% 7 4%
Chemical Dependent per SASSI/T cupps’ 70 57% 9 39% 89 61% 96 51%
Number of Children (self-reported):

No children 55 45% 7 30%| 59 40% 84 45%

1 - 3 children 59 48% 16 70% 80 54% 97 51%

More than 3 children 8 7% 0 0%)| 8 5% 8 4%
Number of Siblings: ]

No Siblings 20 16%| 2 9% 17 12% 24 13%|

1 - 3 siblings 67 55% 11 48% 97 66% 120 63%

More than 3 siblings 35 29% 10 43% 33 22% 45 24%
Number of Visitors:

No Visitors 14 11% 3 13% 11 7% 38 20%

1 - 5 visitors 69 57% 12 52% 60 41% 98 52%|

More than 5 visitors 39 32% 8 35%)| 76 52% 53 28%)




South Carolina Department of Corrections

Profile Statistics by Release Type of Non-YOA Male Inmates, with Criminal History, Aged 17-35 at Release,
Having served at least one year in SCDC, and
Released from Kershaw, Lee, Macdougall, Ridgeland, and Wateree in FY 2003

Released to Sentence
Characteristics Placed on Probation Supi:vr?::r:‘g der Paroled No E:l:)::::i“;n in
TIS Community
Average Sentence Length in years2
Average Time Served since Admission to SCDC 2 2.2
Non-Parolable 2| 2% 23 100% 2 1% 4 2%
Sentence Lengths:
1-2Years 18 15% 5 22% 0 0%)| 25 13%
2.1-5 Years 85 70% 13 57%, 42 29% 112 59%
5.1-10 Years 15 12% 5 22% 61 41% 34 18%
Sentences Over 10 Years (including life 4] 3%) 0% _ 44 30% 18 10%
Leading Most Serious Offenses Burglary 19%||Dang. Drugs 61%||Dang. Drugs 49%}|Dang. Drugs 28%
Dang. Drugs 18%}{Assault 9%}|Burglary 17%}|Burglary 19%)|
Assault 15%]{Burglary 9%||Robbery 11%l||Larceny 12%
Larceny 12%j|Robbery 9% {Assault 7%}[Assault 10%)
Robbery . 11%] - - | arceny 3%|[Robbery 8%
Top Five Committing Counties [Charleston 10%||Charleston 13%}|Florence 10%|{Richland 12%)
: Richland 8%]|Richland 13%]|Greenville 10%j{Charleston 10%)|
Greenville 7%l|Greenville 9%||Richland 8%][Greenville 7%
Anderson 5%|{Greenwood 9%]|Charleston 7%]|York 6%
Beri(eley 5%]tYork | \ 9%|[York 7%|Horry 5%|
. ~ Education tevel teported) . ... . L .
Under Grade 9 8 7% 2 9%)| 11 7%)| 14 7%
Grades 9- 12 109 89% 21 91%| 124 84%, 163 86%
Over Grade 12 5 4%| 0 0%)| 12 8% 12 6%
Average Education Level at Intake 10.4 10.7 104
Vocational Programs:
Participated in Vocational Programs 54 44% 11} - 48% 69 47% 79 42%
Completed Vocational Programs 15 12% 3 13% 41 28% 38 20%
Academic Programs:
Participated in Academic Programs 88 72%) 18 78% 107 73% 128 68%
Completed Acedemic Program
7 A

Participated in ATU Programs
Completed ATU Programs
e

Number who had Earned EWCs prior to Rele 103 84% 85%)
T Wea e Reahomeseaton i e 0 e e e
Inmates with Any Medical Restrictions® 25 20% 4 17%, 14 20%
With Mental Health Problems 13 11% 2 9%) 4 3% 12 6%
Mentally Retarded 0 0% 0 0%)| 0 0% 0 0%|

1 Substance Abuse Subtle Screening Inventory (SASSI) stopped being used in January 1997. Currently Texas Christian
University Drug Dependency Screen (TCUDDS) is used.

2 Excludes Lifers, Death-Row & YOA's
3 Based on institutional restrictions. This is not equivalent to medical needs.



South Carolina Department of Corrections

Profile Statistics of Non-YOA Male Inmates who were Released to Probation and Community Supervision,
with Criminal History, Age 17-35 at Release, Having Served at least One Year in SCDC, and
Released from Selected Re-Entry Sites* versus other Level 2 and Level 3 Institutions in FY 2003

Released from Re-Entry Sites* Releastcel‘t;Tgl ﬁ::s;:;:::l 2and
Characteristics E?;?:ﬁ:itt; zﬂ;ﬁ:ﬁ:i:;
Placed on Probation Supervision under Placed on Probation Supervision under
pervision u pervis
TIS TIS

Average Age at Rel 26.9 27.0 27.8 26.5
21 & Under 21 17% 1 4% 18 12% 3 9%
22-25 27 22%) 8 35% 40 26% 13 38%
26-35 R 74 __61% 18] ___53%
Black ) 81 66% 26 76%
White 40 33% 8 24%
Other 1 1% 0 0%!
Single 89 73% 21 62%
Married 28 23%| 12 35%
Divorced 5 4%| 1 3%
Widow(er) - Y 0 0%
Inmate Approved Security:

Level 1 12 10% 2 9% 18 12% 6 18%)

Level 2 104 85% 19 83%, 113 72% 27 79%

Level 3 6 5%| 2 9% 25 16% 1 3%
Inmate Approved Custody Type:

Close 10 8% 2 9% 4 3% 3 9%

Medium 18 15% 8 35% 18 12% 7 21%

Minimum in 78 64% 10 43%) 117 75% 19 56%)|

Minimum Out 8 7% 2 9% 5 3% 5 15%

Minimum Out Restricted 2 2% 0 0%, 3 2% 0 0%

Protective Custody 0 0% 0 0% 1 1% 0 0%

Security Detention 6 5%| 1 4% 8 5%| 0 0%

te Resident Stability:

Stable In-State 91 75% 22 96% 110 71% 30 88%

Stable Out-of-State . 1 1%, 0 0% 0 0%) 0 0%

Unstable In-State 24 20%! 0 0% 37 24% 3 9%

Unstable Out-of-State 6 5% 1 9 6%)| 3%)|
T oty L e e S e e
With Current Vioient Offense 21 17% 9 39%) 29 19%) 13 38%
With Prior Criminal History 122 100% 23 100%) 156 100%! 34 100%)
With Prior Commitments over 90 days 57 47% 8 35% 87 56%| 12 35%)
Admission Type:

New 87 71% 17 74% 113 72% 30 88%

Revocator 31 25% 2 9%! 36 23% 1 3%

Other 4 3% 4 17%, 7 4% 3 9%
With Convicted Disciplinaries in Last 12 Months 81 66%! 21 91%] 93 60% 25 74%
With Victim Witness Indicator 48 39% 3 13% 61 39% 7 21%
Sex Registry 2 2% 1 4% 8 5%)| 2 6%
Chemical Dependent per SASSI/T cuDDs’ 70 57% 9 39% 83 53% 19 56%
Number of Children (self-reported):

No children 55 45% 7 30%, 72 46% 11 45%

1 - 3 children 59 48% 16 70% 76 49% 20 59%

More than 3 children 8 7% 0 0% 8 5% 3 9%
Number of Siblings:

No Siblings 20 16% 2 9% 16 10% 4 12%

1 - 3 siblings 67 55%! 11 48% 101 65% 17 50%!

More than 3 siblings 35 29% 10 43% 39 25% 13 38%
Number of Visitors:

No Visitors 14 11% 3 13% 19 12% 2 6%

1- 5 visitors 69 57%! 12 52% 73 47% 7 21%

More than 5 visitors 39 32% 8 35% 64 41% 25 74%




South Carolina Department of Corrections

Profile Statistics of Non-YOA Male Inmates who were Released to Probation and Community Supervision,
with Criminal History, Age 17-35 at Release, Having Served at least One Year in SCDC, and
Released from Selected Re-Entry Sites* versus other Level 2 and Level 3 Institutions in FY 2003

Released from Re-Entry Sites* Re'east:::';‘ Ig:t‘l‘:l’l &fx:' 2and
Characteristics Féeleased-to Released.to
Placed on Probation on.tmumty Placed on Probation Community
Supervision under Supervision under
TIS
Average Sentence Length in years2 4.2
Average Time Served since Admission to SCDC 2 2.2
Non-Parolable 2| 2% 23] 100% 4] 3% 3a]  100%
Sent Lengths:
1 -2 Years 18 15%! 5 22% 21 13% 3 9%
2.1-5VYears 85 70% 13 57% 103 66% 25 74%
5.1 - 10 Years 15 12%)| 5 22% 26 17% 6 18%
Sentences Over 10 Years (including life) 4 3% 0 0% 6 4%
- e am e
Burglary 19%||Dang. Drugs 61%]{Burglary 27%{{Dang. Drugs 44%)
Dang. Drugs 18%l||Assault 9%}{{Dang. Drugs 13%||Assault 15%
Assault 15%||Burglary 9%}lAssault 11%)||Burglary 9%|
Larceny 12%]|{Robbery 9%||Forgery B%“Tra'ﬁc Off. 9%)
Robbery 11%) - - Larceny 8%||Stolen Veh. 6%
ICharleston 10%}{Charleston . 13%]{Greenville 13%|Charleston 18%|
{{Richland 8%|[Richland 13%||Spartanburg 10%|[York 15%)
Greenville 7%|{Greenville 9%]|Richiand 8%|[Horry 12%)
{Anderson 5%}{|Greenwood 9%}{{Anderson 7%]||Abbeville 9%|
__ _ Befkeley _ 5%]iYork | . 9_% Charleslonl __ 6%) Anderson 9%
Under Grade 9 8 7% 2 9% 13 8%)| 4 12%
Grades 9- 12 109 89%) 21 91% 137 88% 29 85%
Over Grade 12 5 4% 0 0%, 6 4% 1 3%
Average Education Level at Intake 10.4 10.3 10.4 10.1
Vocational Programs:
Participated in Vocational Programs 54 44% 11 48%)| 64 41% 14 41%
Completed Vocational Programs 15 12%)| 3 13%) 21 13% 6 18%
Academic Programs:
Participated in Academic Programs 88 72%]| 18 78% 107 69% 26 76%
Completed Acedemic Programs 24 15% 5 15%
Participated in ATU Programs
Completed ATU Programs
= EWCPaticpation | L .
Number who had Earned EWCs prior to Release 17 133 85%!
T MiedicallMentalHealth catio e
Inmates with Any Medical Restrictions® 4 17% 43 28%
With Mental Health Problems ) 13 11% 2 9%)| 19 12%
Mentally Retarded 0 0%)| 0 0%!| 0 0%

T3ubstance Abuse Subtle Screening Inventory (SASSI) stopped being used in January 1997. Currently Texas Christian
University Drug Dependency Screen (TCUDDS) is used.

2 Excludes Lifers, Death-Row & YOA's
3 Based on institutional restrictions. This is not equivalent to medical needs.



The Cross-Site Evaluation of the Serious and Violent Offender Reentry Initiative (SVORI)

' This document briefly describes the cross-site evaluation of the Serious and Violent Offender
Reentry Initiative (SVORI), and is intended to outline the major components of the evaluation and
the anticipated responsibilities of cross-site evaluation and local site staff..

SVORI represents a collaborative Federal effort to improve reentry outcomes in the areas of
criminal justice, employment, education, health, and housing. Sixty-eight applicants (state and
local sites) were selected to receive more than $100 million to develop or expand programs
offering integrated supervision and services to offenders. - :

Research Triangle Institute (RTI) and the Urban Institute (Ul) were selected by the National Institute
of Justice (NIJ) to conduct a cross-site evaluation of SVORI. . The evaluation is charged with
determining the effectiveness of the SVORI in accomplishing its goal of increasing public safety by
* reducing recidivism among the populations served by the program. The SVORI cross-site

~ évaluation includes the following components: . . ‘

o An implementation assessment, which will document the SVORI programs, including
target populations, program elements, the timing of services and programming; and
agericies involved/systems-integration. The implementation assessment includes all 68
SVORI sites. :

o An impact evaluation, which will determine the extent to.which SVORI: .

o Improved access to appropriate, comprehensive, integrated services

o Improved employment; health, and the personal functioning of returning prisoners
o Reduced criminal activity ' » :

The impact evaluation will include a subset of the 68 SVORI sites.
o A cost-benefit analysis, which will include the subset of impact evaluation sites

o Dissemination of findings to the field, including documents describing reentry programs
and activities across the country :

A list of sites that are under consideration for inclusion in the impact evaluation has been
developed. This list includes 28 SVORI grantees operating 35 distinct programs across 20 states.
Sites were selected using the following criteria: '

o Estimated annual enroliment

o Target population

o Programmatic components

o Geographic region ‘ _
Following site Visits in the fall of 2003 to each of these sites, the SVORI Cross-Site Evaluation team,
in consultation with N1J, will select 10-15 sites for the impact evaluation.

The impact evaluation will be based on data gathered through offender interviews and from
administrative agencies. Interviews will be conducted with SVORI participants and with other
offenders who are not participating in SVORI programs. Multiple interviews with each offender are
planned, including one prior to release and three post-release. Administrative data will be
requested from juvenile, criminal justice, and other agencies participating in SVORI programs. In
addition, the cross-site evaluation staff-will conduct annual site visits to the sites selected for the

impact evaluation, in order to gather more comprehensive information on program
implementation.



Table 1 lists the responsibilities of the cross-site evaluation staff in conducting the intensive impact
evaluation in the final selected sites, as well as areas in which assnstance may be requested from
local project staff at the selected sites. :

Table 1. SVORI Im

pact Fvaluation Data Collection Activities & Responsibilities

Annual Site Visits

@)

Convey information to the Project -
Director about the types of stakeholders to

"be interviewed

Schedule interviews/observations
Conduct interviews/observations

Offender Interviews

O

Negotiate agreements/approval from local

correctional facilities to conduct baseline

offender interviews

Select offenders to participate in study
Obtain consent of partlapants in offender
interviews -
Conduct interviews

Provide incentives to participants -
Track participants in between interviews

Administrative Data Retrieval

o

Negotiate agreements/approval from
agencies to access data
Work with database administrators to

have data tfafxsn"lt'wu

Annual Site Visits

o ldentify the key stakeholders most
appropriate to be interviewed

o Provide information about any

* programmatic activities taking place

during the site visit ‘

o Notify interviewees about the Slte visit
and encourage participation

Offender Interviews

o Assist cross-site evaluation staff in
negotiating agreements/approval from
local correctional facilities to conduct
baseline offender interviews

o Provide names/contact information for
study participants

o Provide'available contact information
for study partu:tpants in between
interviews

Administrative Data Retrieval
o ldentify local/state agencies
maintaining relevant data
o Assist cross-site evaluation staff in
negotiating agreemenb/approvai to
access data.

The SVORI Cross-Site Evaluation is designed to further what we know about reentry of prisoners
and identify ways to improve outcomes. The Evaluation team is committed to working closely
with the selected sites (including program and local evaluation staff) to minimize the burden of the
data collection activities on individuals, institutions, and agencies participating in the impact
evaluation. We appreciate your interest and cooperation. For questions about the SVORI Cross-
Site Evaluatlon please contact Pamela K. Lattimore (803-754- 5965) or Christy Visher (202-261-

5593).




Attachment D

Corrections Learning Network Information



SOUTH CAROLINA DEPARTMENT OF CORRECTIONS
DIVISION OF INMATE SERVICES
- MEMORANDUM -

TO: Geraldine P. Miro, Acting Director
Division of Programs & Services

FROM: Gary A. Boyd, Division Director
SUBJECT: CORRECTIONS LEARNING NETWORK - PROFILE AND STATUS REPORT
DATE: November 12, 2003

The following institutions have implemented/augmented the Corrections
Learning Network into their effort to provide training/education opportunities for
inmates and staff of the South Carolina Department of Corrections.

SCDC/TA: Staff Development and Training will provide
educational opportunities for the female offenders housed in the
Addictions Treatment Unit at Goodman Correctional Institution via
Transitional Life Skills.

Walden CI: Staff Training, Everyday Math, GED Math and Life
Skills Training. The institutional staff has recommended the
following programs, GED Social Studies, Language Arts,
Reading, Writing and GED Science.

Kershaw CI: Everyday Math and GED Prep. Efforts are
currently under-way to provide group sessions in Life Skills-
through Pastoral Services, and additionally another Educational
Group for the GED Prep.

Broad River CI: Has implemented Basic Education and Life
Skills Training for the general population inmates. Staff
Training will be provided in the near future.

Special Needs Pop.: HIV/AIDS will benefit from CLN via Life
Skills Training. Recreation Services will benefit by using CLN
to enhance their existing Health Education and Wellness
Program.

Goodman CI: Has taken advantage of CLN by providing
educational opportunities for inmates in the Addictions Treatment
Unit (Life Skills) program. The education department is using the
Everyday Math program to assist in their Adult Education
Program, and has registered for the Learn to Earn Program.

McCormick CI: Began augmenting its adult education training by
using the Everyday Math program. Presently technical concerns
prevent them from receiving live feed. However, the Adult
Education Staff are enthused with the progress of CLN and have
decided to use the taped version until such time we can resolve the
technical concerns.



CLN

PROFILE AND STATUS REPORT

PAGE 2

Activities.
institutions.

Leath CI: Has implemented Basic Education and Life Skills
Training for the general population inmates.

Campbell PRC: Will take édvantage of CLN by providing Life
Skills Training to all new arrivals beginning September 22, 2003.

Watkins PRC: Will take advantage of CLN by providing Life
Skills Training to all new arrivals beginning September 22, 2003.

Northside CI: Bégan augmenting their present Educational
initiative by using the Corrections Learning Network to aid in the
GED preparation program i.e. GED Math and GED Social Studies.

Evans CI: Will begin a stand alone CLN GED Preparation Classes,
with the assistance of inmate tutors and volunteers.

Kirkland CI: Has implemented Life Skill Training (Anger
Management) classes.

Pastoral Services: Will take advantage of CLN by using it in
Group and Life Skills Training.

Health Education & Wellness: Will be enhanced by CLN via the
Recreational Services area.

Overall, presently we have over 300 inmates participating in CLN
This number will increase as we continue to provide training at the next 5

Additionally, we have 9 volunteers committed to our current initiative; 4

of which are certified teachers or have educational training.

Currently SCDC is involved in the following programs:

Life Skills

Transitional Training

GED Math, Science, Social Studies, Language Art, Reading
and Writing. :

Learn to Earn

Health Education and Wellness

Staff Training

Everyday Math

Note: Some sites have more than one class taking the same subject.

S"'v%”“/‘% éf



Programs: Channel 502
Foreign Languages
Elementary Japanese (grades K-8)
Primary Spanish (grades K-3)
Intermediate Spanish (grades 3-6)
Middle School Spanish (grades 6-8)
Yi Er San (Chinese, grades 3-7)
Mathematics
Everyday Math I & Il (grades 9-12)
Everyday Math | & |l (grades 9-12)
Outrageous Math! (grades 6-8)
More Outrageous Math! (grades 6-8)
Outrageous Geometry! (grades 6-8)
Science
Howe About Science (grades 5-7)
Howe About Science (grades 5-7)
Geography and History
Postcards (grades 7-12)
Skills for the Workplace
Skills for the Workplace
Business Basics (HS/Adult)
Career Transitions (HS/Adult)
Five Secrets to Finding a Job (HS/Adult)
Learn to Eamn (HS/Adult)
Learning a Living (HS/Aduit)
Success on the Job (HS/Adult)
School -to-Work
Lets Save America (grades 6-8)
Get the Buzz on Biz! (grades 8-12)
Gobs of Jobs (grades 8-12)
Know Thyself (grades 8-12)
Ticket to the Future (grades 8-12)
Positively YOU! (grades 7-12)
GED Preparation
GED Preparation
GED Language Arts, Reading (HS/Adult)
GED Language Arts, Writing (HS/Adult)
GED Math (HS/Adult)
GED Social Studies (HSIAdult)
GED Science (HS/Adult)
GED Science (HS/Adult)
What it Takes to Pass the Test (HS/Adult)
Altemnative Education
ESL Driver’s Education (HS/Adult)
Healthy Kids, Healthy Families (HS/Adult)
Healthy Kids, Healthy Families (HS/AduIt)
Student Enrichment
Professional Development

Days Times
T, Th 7:00am
T, Th 11:00 am
T, Th '8:30am
M, W, F 400am
T, Th 9:00 am
M, W, F 7:00 am
T, Th, 9:30 am
T, Th .8:00am
T, Th 12:30am
*Available Spring, 2004

M, W, F 3:30pm
T, Th 7:30am

*Available Spring, 2004

MW, F 9:00am
T, Th 10:00 am
T, Th 2:00pm
M, W, F 7:30 am
M, W, F 11:00 am
MW, F 10:00am
M, W, F 3:00 pm
T, Th 5:00 pm
T, Th 2:00 pm
M, W, F 2:00 pm

* Eor more information visit our Web site at http://stepstar.esdi01.net

Broadcast Schedule 2003-2004

11:30 am
130 pm
1:00 pm 3:30pm

12:00 pm

12:30 pm

3:00 pm 5:30 pm

1:.00 pm
4:00 pm

8:00am
11:30 am

8:30 am
12:00 pm

5:.00 pm

Page 11




Corrections Learning Network Broadcast Schedule
November 2003 (41l Broadcasts are Pacific Time)

onaa CSQ4d ganesa 1

3 4 5 6 7 Ke

7:00 AM GED LanguageArts, ESL Driver's ED 4 GED LanguageArts, e .“n Patients:Sho What it Takes to Pass
Reading 14 Your Driver's License Reading 15 z2E] ficac GED Reading 1
Kills/W c Skills/Workplace ; ural Skil r! e
8:00 AM | 4 Sfcrlltss//Fi?\rdkifx]gaJib 4 Postcards 5 5 Secretleindiflg Job 5 [Dehning Diversi | 5 Seckrleltss,‘fFV‘i(;J(;ﬁ?.clob 6
9:00 AM Skills'Workplace Cartesian River Skills/Workplace RS HealthiSafet Skills/Workplace .a
Success on the Job 3 Hscience 12/5/03 Succgss on the Job 4 anitatio] Success on the Job 5 ‘g
10:00 AM Outrageous Math ! 3 Easy ESL 5 Outrageous Math ! 4 ey Outrageous Math ! 5
: Percents At Home Measurement Cony. : Ratio/Scale E
11:00 AM GED Math 3.5 Success Ahead (Youth) GED Math 3.6 GED Math 4.1 o
Fractions (X) Ticket to the Future 4 Fractions (/) Sycho Thei What are Percents? -]
12:00 PM Learn to Earn 5 Weighty Questions Learn to Earn 6 ZaNatur act Transition: E
Knowing YOU! Hscience 12/4/02 Apprenticeship & Train iGorrec 7"0 Business Basics 11 o
1:00 PM 10 S“°§§:‘ﬁ$“;§‘y‘gf°‘““‘) GED Social Studies 1 it GED Social Studies 2 ‘E
2:00 PM Transition: Success Ahead (Youth) Transition: : WPSHazard, i : Transition: E
Employment 1 Gobs of Jobs 4 Employment 2 Communication Employment 3 -
3:00 PM GED Science 11 Success Ahead (Youth) Postcards 8 eclalEducation GED Science 12 g
Get the Buzz on Biz! 1 Overy \ 1
4:00 PM Healthy Kids WPS: Safety for Food Healthy Kids =i Ne SHomelal Healthy Kids a
Healthy Families 7 Service Employees Healthy Families 8 CUurit 3 Healthy Families 9
5:00 PM GED LanguageArts, Everyday Math I -4 GED LalfguageArts, slzocal Publi | Everyday Math I-5
‘Writing 4 Percents Whriting 5 SShE 1 ] Banking
10 11 12 13 14
7:00 AM What it Takes to Pass |2 Zsai o GED Math 1.1 2athways:-Moye GED Math 1.2
) GED Reading 2 R j | ‘Whole Numbers Disorder Whole Numbers
8:00 AM Skills/Workplace = R Skills/Workplace ultur Transition: Life Skills
) 5 Secrets/Finding Job 7 5 Secrets/Finding Job 8 u Communication 1
9:00 AM Skills/Workplace Skills/Workplace 1] Skills/'Workplace
Success on the Job 6 Success on the Job 7 11¥ Success on the Job 8
10:00 AM Outrageous Math ! 6 & Outrageous Math ! 7 Outrageous Math ! 8 E
Rate Probability 150 Geometric Shapes H
11:00 AM GED Math 4.2 GED Math 4.3 GED Math 5.1 S
Working with Percents Percents (Interest) e Ratio ',t('
12:00pM | | LearntoEam7 Learn to Earn 8 e Transition: e
Tap Your Resources | Communication Process 068 : T Business Basics 12 é
1:00 PM GED Social Studies 3 GED Social Studies 4 GED Social Studies 5
2:00 PM Transition: : Transition: pec a‘; uc 1 Transition: §
Employment 4 - 2 Employment 5 010, iSa ilitie Employment 6 5
3:00 PM GED Science 13 - 5 Postcards 9 = GED Science 14 v.:
4:00 PM Trealthy Xids Healthy Kids 24 ALt \LASSINC Healthy Kids
) Healthy Families 10 : Healthy Families 11 (2 \ OrKplas Healthy Families 12
5:00 PM GED LanguageArts, g i GED Lar}guageArts, 2:5h C ; Everyday MathI-6
Writing 6 T il i Writing 7 i a0 o Checking Account
17 18 19 20 21
7:00 AM GED Math 1.3 ESL Driver's ED 5 GED Math 2.1 Un »é stdeAntip sychoti ‘l GED Math 2.2
‘Whole Numbers Tests to Pass ‘What are Decimals? [EiTherapys 6/30)sDENS Decimals (+ - xX)
ition: Li i Transition: Life Skills CuituralDivers i Transition: Li i
8:00 AM Tlg:lsr::l?ni%:\tos: l2“s Posteards 6 l;’Io:m'r:)unication 3 [mpac! ; IVer: le : e j Téoxstlltli:’:nilc;;ﬁosnk:t“s
9:00 AM Skills/Workplace Millions & Billions Skills/Work‘place ePediatric du ‘ Skills/Workplace
Success on the Job 9 Hscience 9/30/02 Career Transitions 1 Bipolar \ Career Transitions 2
10:00 AM Outrageous Math ! 9 Easy ESL 6 Outrageous Math ! 10 'PS:Accidnet/Inj) . Outrageous Math ! 11 .a
Measurement Cony. The Time Angles Pos./Neg. Numbers &
11:00 AM GED Math 5.2 Positively YOU! GED Math 6.1 GED Math 6.2 E
Proportion Being Assertive Measurement e : Mearsurement (Metric) | ,
Ber i's Principle Learn to Earn 10 oo g C ]
12:00 PM L:(Z:ﬂrfgi:l;:: flls:(i’:rlllclesll:)/;;l:)% Become Own Trainer N _a S e.n = i; _e ..““co 3 -i’. : -g
1:00PM | GED Social Studies 6 | Success Ahead (Youth) |  GEp Social Studies 7 GED Social Studies 8 E
Know Thyself 2
2:00 PM Transition: Positively YOU! Transition: y ‘."al‘a cducatio 3 ! Transition: E
Employment 7 Gangs Employment 8 Eligibility£Cl ) Employment 9 o]
hat it Takes to Pa uccess Ahead (Youth | What it Tak P
3:00PM v erf Ssa, &SS::) f i SGet the Buzz 01(1 Biz! 2) Postcards 10 ew'2¥outh:Courtrsct Wr, g;;s;: 2 >
4:00 PM Healthy Kids Clay Arts 1 Healthy Kids hrsizdlnet Healthy Kids
Healthy Families 13 ‘Workshop Healthy Families 14 . Healthy Families 15
GED LanguageArts, Everyday Math I-7 GED LanguageArts, Everyday Math I-8
Writing 8 Bank Statement Writing 9 Juggling Finances




Corrections Learning Network Broadcast Schedule
November 2003 (4ll Broadcasts are Pacific Time) continued

O 0 (14

24 25 26 27 28 | Ke
7:00 AM GED Math 2.3 ESL Driver's ED 6 GED Math 3.1 ;
: Decimals (/) Registration/Insurance What are Fractions? e
. Transition: Life Skills Transition: Life Skills s 2
8:00 AM Stress Management 1 Postcards 7 Stress Management 2 | LLo
. Skills/Workplace Skills/Workplace :
9:00 AM Career Transitions 3 New! Youth Court Career Transitions 4 a !l. cpres
10:00 AM Outrageous Math ! 12 2hrs dlnets Outrageous Math ! 13 |
Formulas Algebra
11:00 AM GED Math 6.3 Pizza Constellations GED Math 7.1
i Metric vs. Standard Hscience 10/1/02 Understanding Graphs 5
12:00 PM Literacy Project: Literacy Project: Literacy Project: ;
) Peer Tutor Training 1 Peer Tutor Training 2 Peer Tutor Training 3
L00PM | GED Social Studies9 | Success Atead (Youth) |  GED Social Studies 10
Know Thyself 3
“ 2:00 PM Skills/'Workplace Surface of Mars Skills/'Workplace
. Learning a Living 1 Hscience 10/31/02 Learning a Living 2 |&
. What it Takes to Pass | Success Ahead (Youth)
3:00 PM Wr, Ss, & Sc3 Get the Buzz on Biz! 3 Posteards 1.]
4,00' PM Healthy Kids Clay Arts 2 Healthy Kids
! Healthy Families 16 Workshop Healthy Families 17
5:00 PM GED LanguageArts, Everyday Math I -10 GED LanguageArts, ;
! Writing 10 Buy Now - Pay Later Writing 11 5 i
7:00 AM
8:00 AM
9:00 AM
10:00 AM
11:00 AM
12:00 PM
1:00 PM
2:00 PM
!
3:00 PM g
4:00 PM
5:00 PM

 "Live" Broadcast

**Previously Broadcast

Revised 9/26/03

(SP) for Spanish Speaking

*Click on any of the links listed below to register for a staff development course

CLN: cln.esd101.net ‘ NIC: www.nicic.org dlnets: www.dlnets.com
AMC: www.amc.ednlgatient/HIVlhivconf.htm DLN's: www.dlnetwork.com
*Click on any of the classes listed below to read their course description
Transition: Transition: oy GED Language Arts |z
Employment Business Basics Outrageous Matht Reading
Transition: Transition: GED Language Arts
Job Success (SP) Business Basics More Outrageous Math! Writing
Transition: T:,lfe .Skl“S Healthy Ku’_l§ Howe About Science GED Science
Communication Healthy Families
Transition: Life Skills WPS: Safety for Food Skills/'Workplace GED Math
Stress Management Service Emplovees Learn to Earn
Transition: Life Skills Success Ahead (Youth) Skills/Workplace . .
Anger Management Gobs of Jobs 5 Secrets/Finding a Job GED Social Studies
Success Ahead (Youth) Skills/Workplace
Everyday Math I Know Thvself Success on the Job
Success Ahead (Youth) Skills/'Worlkplace
Everyday Math I1 Ticket to the Future Career Transitions




Attachment E

Self-Paced In-Class Educational Program Information:
(SPICE)



S.P.I.C.E. MEETING NOTES

SEPTEMBER 12, 2003

PRESENT: Dr. Robert Wilson
Mr. Steve Hand
Associate Warden Barney Loyd
Associate Warden Joe Counts
Chaplain Steve Sanders
Classification Supervisor April Kinard
Division Director Gary Boyd

Dr. Wilson and Mr. Hand were charged with going back to Greenville
Tech to expand the amount of time on 2 daily basis the inmate will spend at Greenville
Tech, The objective of this is to keep the inmate busy and eliminate idle time.

SPICE has met with area leaders of black churches and they are
supportive of this endeavor and have planned a follow-up meeting, which I plan to
attend. :

If permitted, it is SCDC’s charge to develop a selection process to be
presented at a meeting scheduled September 24. Ms. Kinard has been charged with
identifying potential inmates who are within 6 months to 1 year of their max out date.

As you are aware, basic philosophy of this program is to provide
vocational training in the areas of forklifting, welding, carpentry, life skills, and
spiritual education.

As a matter of clarification, it was discussed that if inmates of other
faiths were interested in participating in the program they will be given the
opportunity. For example, inmates of the Islamic faith could study the required
minutes of spiritual training with approved video and educational equipment through
the Islamic Section of our Agency. ’

Inmates participating in the program must be an active participating
member of his church and spend 5 to 8 hours per day on the Greenville Tech Campus.
These classes will be of vocational nature and/or may include GED training for
inmates who do not have a high school diploma. (The institutional Classification
system will check to ensure that these are non-violent offenders, have no detainers,
have clear disciplinary records, have no limited medical restrictions, and suitable for
supervised furlough and/or the potential extended work release.

Chaplain Sanders has been charged with looking into the housing
initiative from the local church affiliates.

I am recommending that a SPICE Program Committee be established to
determine the qualifications of an inmate to participate and to make recommendations
as to supervision of the participating inmates.



It is also recommended that the institutional Chaplain be involved in the
screening process at the institutional level.

Question? Could the institutional Community Program Supervisor at
Livesay Pre Release assist in finding a job for the inmates that complete the SPICE
Program?

It is the desire of SPICE, that inmates begin the Greenville Tech
component in January, 2004. Given that, our program should be up and running no
later than November 1, 2003.

It is also recommended that inmates be drug tested randomly and a
reporting mechanism be put into place whereby an inmate must report to the
institution at any given time.

Additionally, I am recommending that inmates who participate in this
program receive a full 8 hours daily instructions that is inclusive of life skills,
spiritual and vocational, while at the institution.



1. Classification Qualification:

2. Faith based concerns:

S.P.I. C. E. MEETING

SEPTEMBER 12, 2003

Program Qualification — Non Violent offenders with less
than 6 months left of their
sentence completion date

Victim Witness Concerns

Prior Convictions — Inmates with violent prior convictions
will not be considered

Detainers — Inmates with detainers will not be considered

Drug Testing — Random (Inst. Re-entry)

Furlough — As of 9-16-03 there were 22 inmates housed at
Tyger River who were eligible for Supr. Furl.
within the next 12 months and a cumulative
total of 108 who are eligible

Supervision - Could be Accountability, Inst. Count, etc.

Violent Offenders — Not considefed

Non-Violent Offenders — Must meet the provisions of
Supervised Furlough

Parole Eligibility Date — This date will not be affected by

participating

EWC — Participants in both phases will continue current
EWC awards

Disciplinary History (Drugs)
Medical — Restitution may be considered

Christian/Other (Legality) — This will be accomplished by
working another similar program for others
with the approval of Pastoral Services

Qualification-Church/Religious Organization

Reporting Requirements — Will report under the provisions
of PPPS

Length of institutional program — 10 Hr. Day; 5 Days for 60
Days



3. Prog. Mgr. Policy issues:

Should there be some prior commitment/

participation in ongoing religious activities

at the institutions? - Yes, this recommendation will be
made by the Inst. Chaplain

Money management
Do they pay maintenance to the State? - Yes, PPPS

Do they pay child support and other court
mandates? - Yes



Joseph Counts
Tyger River CI
100-200 Prison Road
Enoree, SC 29355
864-596-1600 (W)

Steve Hand

Greenville Tech College

P. O. Box 5616
Greenville, SC 29606-5616
e-mail: handsah@gvltec.edu
864-250-8249 (W)
R864-250-8477 (F)

Jackie Hunter

Tyger River CI
100-200 Prison Road
Enoree, SC 29335
864-583-6017 (W)

April Kinard

Tyger River CI
100-200 Prison Road
Enoree, SC 29335
864-596-1600 (W)

Scott Norton

Probation, Parole, Pardon
2221 Devine Street
Columbia, SC 29205
803-734-9220, x9246 (W)

S.P.I.C.E. COMMITTEE

C. Stephen Sanders
Tyger River CI
100-200 Prison Road
Enoree, SC 29355
864-596-1600 (W)
864-271-0155 (Church)

Randy Travis

Tyger River CI
100-200 Prison Road
Enoree, SC 29355

864-596-1600 (W)

Ken Wagner

Probation, Parole, Pardon
P. O. Box 50666
Columbia, SC 29250
803-734-2789 (W)

Bob Wilson

4200 E. North Street
Greenville, SC 29615
864-292-2800 (W)



TYGER RIVER CORRECTIONAL INISTITUTION

S.P.I.C.E. PROGRAM

INSTITUTIONAL COMPONENT TIME SCHEDULE

5:45 am

6:00 — 6:30 am

6:30 — 7:15 am

7:15 - 8:15 am

8:15- 9:30 am

9:30 —11:00 am

11:00-12:00 am

12:00- 1:00 pm

1:00 - 3:00 pm

3:00 - 4:00 pm

Wake Up (living area)

Count (living area)

Breakfast (cafeteria)

Personal Time

Life Skills (chapel)

Religious Education (chapel)

‘Lunch (cafeteria)

Personal time & Mail Call

Vocational Education Training (school)

Health Education and Wellness Program (school)



WEE"” *

Gary Boyd

re 1014

From: Steve Hand [Steve.Hand@gvitec.edu]
Sent: . Wednesday, October 08, 2003 2:42 PM

To: 'Boyd.Gary@Doc.State.SC.US'

Subject: S.P.I.C.E. PROJECT-Welding & Forkiift.doc

Orientation & Campus Tour
Break
3:00pm-10:00pm

Hands-On Training
In Welding

3:00pm-10:00pm

Hands-on Training in Welding

WEEK 1 Week 2 Week 3 Week 4
Monday Monday Monday Monday
8:30am-10:30

3:00pm-10:00pm

Hands-on Training in Welding

3:00pm-10:00pm

Hands-on Training in Welding

Tuesday
3:00pm-10:00pm

Hands-On Training

Tuesday
3:00pm-10:00pm

Hands-On Training

Tuesday
3:00pm-10:00pm

Hands-On Training

Tuesday
3:00pm-10:00pm

Hands-On Training

3:00pm-10:00pm

Hands-On Training
In Welding

3:00pm-10:00pm

Hands-On Training
In Welding

In Welding In Welding In Welding In Welding
Wednesday Wednesday Wednesday Wednesday

3:00pm-10:00pm

Hands-On Training
In Welding

3:00pm-10:00pm

Hands-On Training
In Welding

Thursday
3:00pm-10:00pm

Hands-On Training

Thursday
3:00pm-10:00pm

Hands-On Training

Thursday
3:00pm-10:00pm

Hands-On Training

Thursday
3:00pm-10:00pm

Hands-On Training

8:30am-1:00pm

Group 1-Forklift Training
Group 2-Pre-Employment Training

8:30am-1:00pm

Group 2-Forklift Training
Group 1-Pre-Employment Training

In Welding In Welding In Welding In Welding
Friday Friday Friday Friday

8:30am-1:00pm

Pre-Employment
&
Job Placement Training

8:30am-12:00pm
Pre-Employment
&
Job Placement Training

12:00pm-1:00 pm
Graduation

10/R/03



WEEYF

Gary Boyd

rdae~ 1 Ul

From: Steve Hand [Steve.Hand@gvltec.edu]
Sent: Wednesday, October 08, 2003 2:41 PM

To: 'Boyd.Gary@Doc.State.SC.US'

Subject: S.P.I.C.E. PROJECT-Carpentry & Forklift.doc

WEEK 1
Monday
8:30am-10:30

Orientation & Campus Tour
10:30am-4:00pm

Hands-On Training
In Carpentry

Week 2
Monday

8:30am-4:00pm

Hands-on Training in Carpentry

Week 3
Monday

8:30am-4:00pm

Hands-on Training in Carpentry

Week 4
Monday

8:30am-4:00pm

Hands-on Training in Carpentry

Tuesday
8:30am-4:00pm

Hands-on Training in Carpentry

Tuesday
8:30am-4:00pm

Embmw-ob Training in Carpentry

Tuesday
8:30am-4:00pm

Hands-on Training in Carpentry

Tuesday
8:30am-4:00pm

Hands-on Training in Carpentry

Wednesday
8:30am-4:00pm

Hands-on Training in Carpentry

Wednesday
8:30am-4:00pm

Hands-on Training in Carpentry

Wednesday
8:30am-4:00pm

Hands-on Training in Carpentry

Wednesday
8:30am-4:00pm

Hands-on Training in Carpentry

Thursday
8:30am-4:00pm

Hands-on Training in Carpentry

Thursday
8:30am-4:00pm

Hands-on Training in Carpentry

Thursday
8:30am-4:00pm

Hands-on Training in Carpentry

Thursday
8:30am-4:00pm

Hands-on Training in Carpentry

Friday
8:30am-1:00pm

Group 1-Forklift Training
Group 2-Pre-Employment Training

Friday
8:30am-1:00pm

Gfoup 2-Forklift Training
Group 1-Pre-Employment Training

Friday
8:30am-1:00pm

Pre-E£mployment
&
Job Placement Training

Friday

8:30am-12:00pm
Pre-Employment
&

Job Placement Training

12:00pm-1:00 pm
Graduation

10/8/03




